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SKBZ Bangladesh Islamia School 
Reward and Recognition Policy AY– 2026

Effective From Academic Year 2026

Aligned With

• Student Behaviour Policy 
• Student Attendance Policy 
• Inclusion Policy (Students of Determination) 
• Child Protection & Safeguarding Policy 
• Data Protection & Media Consent Policy
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1. Purpose 
Shaikh Khalifa Bin Zayed Bangladesh Islamia School believes that every student deserves to be 
recognised for positive behaviour, leadership, effort, responsibility, service and contribution to the 
school community. This Reward & Recognition Policy encourages students to develop strong 
character, uphold school values, contribute positively to society and strive for personal excellence. 
The policy operates as the positive counterpart to the school’s Student Behaviour Policy and is fully 
aligned with the Abu Dhabi Department of Education and Knowledge’s (ADEK) approach, which 
requires schools to promote good behaviour through guidance, encouragement and recognition, 
before any disciplinary response is considered. 

2. Scope 
This policy applies to all students from Kindergarten to Grade 12 and covers recognition delivered 
in the classroom, at assemblies, through school communications, and via formal certificates and 
awards. It should be read alongside the school’s Student Behaviour Policy, Attendance Policy, 
Inclusion Policy and Safeguarding & Child Protection Policy. 

3. Alignment with ADEK Requirements 
This policy has been reviewed and updated to reflect ADEK’s 2025/26 Student Behaviour, 
Attendance and Wellbeing policy updates, which require schools to embed positive-behaviour 
recognition, transparent selection processes, inclusive practice and regular publication of school 
policies. 

This table should be reviewed by the school’s Quality & Compliance lead whenever ADEK issues 
updated policy circulars, to ensure continued alignment. 

4. Objectives 

ADEK Area How this Policy Aligns

Student Behaviour Policy 
(2025/26)

Recognition is used as the primary tool for reinforcing positive conduct, 
guidance and prevention – consistent with ADEK’s focus on positive 
behaviour management before disciplinary action.

Student Attendance Policy 
(2025/26)

Attendance and punctuality recognition thresholds are aligned with 
ADEK’s attendance benchmarks (flagging below 95% for Grades 1–12) 
and reward consistent or improved attendance rather than penalising it 
alone.

Student Wellbeing Policy / 
Wellbeing Committee

The school’s Student Wellbeing Committee is engaged in nominations and 
oversight to ensure recognition supports students’ emotional, social and 
physical wellbeing.

Inclusion of Students of 
Determination

Recognition criteria are differentiated and accessible, ensuring students of 
determination are recognised for progress against individual targets, not 
only comparative achievement.

UAE National Identity & 
Moral Education

Categories explicitly celebrate UAE culture, heritage and values (NIM 
Ambassadors), consistent with ADEK’s national identity and moral 
education requirements.

Policy Governance & 
Publication

This policy is reviewed annually, approved by school leadership, and 
published for staff, students and parents in line with ADEK’s requirement 
that school policies be developed, monitored and communicated 
transparently.
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• Promote punctuality, regular attendance and positive behaviour, in line with ADEK attendance 
and behaviour benchmarks. 

• Encourage leadership, responsibility and service to the school and wider community. 
• Celebrate contributions to sustainability, wellbeing, innovation and UAE National Identity. 
• Build students’ confidence, motivation and sense of belonging. 
• Create a positive, inclusive school culture that recognises students of determination equitably. 
• Support the school’s duty, under ADEK guidance, to reinforce positive conduct before 

considering disciplinary measures. 

5. Guiding Principles 
• Recognition first: positive reinforcement is the school’s primary approach to shaping 

behaviour, consistent with ADEK’s guidance-and-prevention model. 
• Fair and transparent: selection criteria are published, consistently applied and free from bias. 
• Inclusive: criteria are differentiated so students of determination and students at different 

starting points can be recognised for genuine progress. 
• Evidence-based: nominations are supported by attendance, punctuality and behaviour records 

held in the school’s information system. 
• Whole-child: recognition covers academic effort, character, wellbeing, service and cultural 

contribution – not academic achievement alone. 

6. Categories of Recognition 

6.1 Monthly Awards 
Star of the Month 
Awarded to students who consistently demonstrate excellent punctuality, high attendance, respectful 
behaviour, a positive attitude, and responsibility and teamwork. 

Attendance and punctuality thresholds mirror ADEK’s Student Attendance Policy (a 95% attendance 
benchmark and no more than 2 unauthorised late arrivals per term). Students who do not meet these 
thresholds for reasons covered by ADEK’s authorised-absence categories (illness, bereavement, 
official duties, ADEK-approved study leave, etc.) are not disadvantaged in this evaluation. 

Rising Star of the Month 
Awarded to students who show significant improvement in punctuality, attendance, behaviour, 
participation, or effort and attitude toward learning. This award focuses on growth and positive 
change and is a key mechanism for recognising students of determination and students overcoming 
individual challenges. 

6.2 Leadership & Service Recognition 
Student Leadership 

• Head Boy / Head Girl 
• Deputy Head Boy / Deputy Head Girl 
• Student Council Members 

Criterion Weighting

Attendance (target: 95%+, aligned with ADEK 
attendance policy)

40%

Punctuality (fewer than 3 late arrivals per term) 30%

Behaviour & Conduct (no Level 2+ behaviour 
incidents)

30%
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• Class Monitors 
• SPIRE Leaders 

Service & Volunteer Awards 
• School Volunteers 
• Event Helpers 
• Peer Support Volunteers 
• Community Service Participants 

6.3 Special Recognition Categories 
Sustainability & Environment 

• SDG Heroes / Awareness Leaders 
• Eco Club Champions 
• Sustainability School Initiatives Club Members 
• Nabati Club Members 

UAE National Identity 
• NIM Ambassadors (National Identity Mark) 
• Students promoting UAE values, culture, heritage and community engagement, in line with 

ADEK’s National Identity and Moral Education requirements. 

Communication & Critical Thinking 
• Debate Club Excellence Award 
• Public speaking and communication recognition. 

Inclusion & Wellbeing 
• Students of Determination Progress Award – recognising individual growth against 

personalised targets. 
• Wellbeing Champion – nominated by the Student Wellbeing Committee for peer support and 

kindness. 

• Daily Positive Capsule awareness to uplift morale. 

6.4 Additional Recognition Methods 
• Certificates 
• Badges 
• House Points 
• Principal’s Appreciation 
• Assembly Recognition 
• Newsletter & Social Media Highlights (subject to the school’s Media Consent and Data 

Protection Policy) 
7. Selection Process & Governance 

7.1 How Students Are Selected 
1. Nomination by teachers, coordinators or club mentors, supported by specific evidence. 
2. Verification of attendance and punctuality records in the school’s eSIS system. 
3. Review of behaviour records to confirm no unresolved Level 2 or above incidents under the 

Student Behaviour Policy. 
4. Review of evidence of leadership, participation or service. 
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5. Screening by the Student Wellbeing Committee for inclusivity, ensuring students of 
determination are considered on equitable, differentiated criteria. 

6. Final approval by the School Recognition Committee. 
7. Recognition delivered and logged, with parents informed. 

7.2 Recognition Methods 
• Certificates 
• Badges 
• House Points 
• Principal’s Appreciation 
• Assembly Recognition 
• Newsletter & Social Media Highlights 

7.3 Roles & Responsibilities 

7.4 Records & Data Protection 
Recognition records, including attendance and behaviour evidence used in nominations, are held 
securely by the School Recognition Committee and retained in line with the school’s Data Protection 
Policy. Photographs or names shared in newsletters or on social media require prior parental 
consent, consistent with ADEK safeguarding requirements. 

8. Monitoring, Review & Publication 
• This policy is reviewed annually by the Senior Leadership Team and Student Wellbeing 

Committee, and immediately following any relevant ADEK policy circular. 
• Implementation is monitored through termly reporting to the Recognition Committee on the 

number and distribution of awards across grade levels, to ensure fairness and inclusivity. 

Stakeholder Responsibility

Class Teachers / 
Subject Teachers

Nominate students, record evidence of positive behaviour, effort and 
improvement, and deliver day-to-day recognition (verbal praise, 
certificates, house points).

Homeroom / Year 
Coordinators

Verify nominations against attendance and behaviour records; ensure 
consistency and fairness across classes.

Club Mentors / 
Activity Leads

Nominate students for leadership, service, sustainability, national 
identity and communication awards.

Student Wellbeing 
Committee

Reviews nominations with a wellbeing lens; ensures recognition is 
inclusive and supports students of determination.

School Recognition 
Committee

Provides final approval, ensures consistency with this policy and ADEK 
requirements, and maintains recognition records.

Senior Leadership 
Team / Principal

Approves the policy, delivers Principal’s Appreciation, and ensures 
annual review and publication.

Parents / Guardians Reinforce positive behaviour and attendance at home; are informed of 
and celebrate their child’s recognition.

Students Understand the recognition criteria and are encouraged to take 
ownership of their conduct, effort and contribution.
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